
 

Applications should include the following documentation: 

1. ID (Photocopy) 

2. Degree certificate (Photocopy) 

3. CV 

 
ANEXO III 

 ACADEMIC POSITION ANNOUNCEMENT 
 
Reference number: RePerS (Grant Agreement 766441) 

Name: Cooperation in penal matters, mutual trust and social rehabilitation 

LOCATION: Law School 

POSITION DESCRIPTION: Research activities within the framework of the research project Action Grant 
Mutual Trust and Social Rehabilitation into Practice – RePerS 

JOB LOCATION AND SCHEDULE: Law School. Monday to Friday, from 9.30 am to 2.30 pm. 

SOCIAL SECURITY CONTRIBUTION GROUP: 1 

PROFESSIONAL CATEGORY *(Agreement of 17 November 2014 on academic positions related to chapter 6 

of the UDC budget) 

Research Fellow  X                                       * PhD candidate  * affiliated to a UDC PhD program    

Research technician                                  Research assistant   

Administrative technician                        Administrative assistant              

WORK 
SCHEDULE 

Full time:  Part time: X 

DURATION 16 months and 21 days BEGINNING ON (estimated) July 1, 2018 

GROSS SALARY: 1,066.60 € per month 

BUDGET ITEM: 6120280094 541A 6490200 

* Wages will be paid on a monthly basis (monthly payments will include the corresponding proportional part of the extra pay) 

QUALIFICATION REQUIREMENTS 

ACADEMIC DEGREE: PhD in Law 

EXPERIENCE:  Research experience 

Work experience in English-speaking international law and social sciences academic environments  

QUALIFICATIONS: Qualifications should have been achieved on or before the application deadline 

APPLICATIONS 

PLACE: UADI Dereito, Law School, Elvina Campus 

DEADLINE:  10 days after the publication of this announcement on the UDC official website (News and 
events section) 

RECRUITMENT PROCESS  

ASSESSMENT COMMITTEE CHAIR: Chair of the RePerS research project (Patricia Faraldo Cabana) 

The decision on appointment will be published on the official bulletin board of the Law School 

A Coruna/Ferrol, on April 10, 2018 

RESEARCH PROJECT CHAIR 
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Applications should include the following documentation: 

1. ID (Photocopy) 

2. Degree certificate (Photocopy) 

3. CV 

 

 
JOB DESCRIPTION 

  
The University of A Coruna’s ECRIM research group (www.ecrim.es), chaired by Professor Patricia Faraldo 
Cabana, is a partner of the research project Action Grant Mutual Trust and Social Rehabilitation into Practice 
– RePerS (Grant Agreement 766441). This project has been awarded a research grant by the Directorate-
General of the European Commission within the framework of the call JUST-JCOO-CRIM-AG-2016 (Action 
grants to support transnational projects to promote judicial cooperation in criminal matters). The duration of 
this research project will be 24 months (from December 1, 2017 to November 30, 2019), and it has been 
funded with a total amount of 212,399.23€. The research consortium of this project is formed by six partners, 
i.e. UDC (ECRIM), University of Turin (Italy, leading partner), Association Amapola - Progetti per la sicurezza 
delle persone e delle comunità (Italy), Romanian Centre of European Policies (Romania), Italian Ministry of 
Justice, and LiderJust Association (Romania). The project is aimed at comparatively analysing the effective 
implementation in three EU member states (Italy, Romania and Spain) of three mutual recognition-based 
framework decisions seeking to improve the cooperation among EU member states in criminal matters, i.e. 
the framework decision on the application of the principle of mutual recognition to judgments in criminal 
matters imposing custodial sentences or measures involving deprivation of liberty (FD 2008/909/JHA), the 
framework decision on the application of the principle of mutual recognition to judgments imposing 
probation measures and alternative sanctions (FD 2008/909/JHA), and the framework decision on the 
application of the principle of mutual recognition to decisions on supervision measures as an alternative to 
provisional detention (FD 2009/829/JHA). 

The appointed research fellow will carry out, first and foremost, research tasks, by conducting desk and 
fieldwork research on the effective implementation of the aforementioned framework decisions in Spain. 
More precisely, the appointed researcher will prepare working papers and academic articles, present 
papers in international conferences and participate in the project meetings. In addition, he or she will 
perform management tasks to ensure the involvement of key stakeholders within the project. Furthermore, 
the appointed research fellow will carry out teaching duties, including preparing and implementing the 
teaching resources on the three framework decisions that are one of the deliverables of the research 
project. 

 

Job duration 

The duration of this position will be 16 months and 21 days, until November 22, 2019. 

 

Applications 

Applicants are required to describe the entire range of qualifications and criteria mentioned in this job 
announcement. Applications shall be drawn up in accordance with the scheme and assessment concepts 
presented in the table below. All qualifications must be specified by referring to the tasks performed in 
previous positions and the length of these academic appointments. 

Qualifications related to the project’s academic fields, i.e. criminal law, criminal procedural law, 
criminology, penology and prison law, will be especially positively assessed. 
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Applications should include the following documentation: 

1. ID (Photocopy) 

2. Degree certificate (Photocopy) 

3. CV 

 
 
 
 
Assessment criteria 

 

CONCEPT ASSESSMENT POINTS MAXIMUM 

Research experience in 
law and social sciences 

International publications 0.8 points per 
international publication 

30 points 

Presentations in 
international conferences 

0.5 points per 
presentation 

Research periods in 
foreign universities 

0.3 points per month 

Research experience in 
EU-funded law and social 
sciences projects 

Research experience in 
EU-funded law and social 
sciences projects 

0.2 points per month 20 points 

Management experience 
in EU-funded law and 
social sciences projects 

Management experience 
in EU-funded law and 
social sciences projects 

0.2 points per month 10 points 

Teaching experience in 
law and social sciences 

Teaching experience in 
law and social sciences in 
higher education 
institutions  

1.2 points per year 10 points 

Language skills Working experience with English language in 
international law and social sciences academic 
environments. An oral test will be carried out to assess 
the English language skills of high-score applicants. 

Minimum requirements: Upper-Intermediate level (B2 
or equivalent + record as independent user of English 
language in academic meetings, workshops and 
conferences. 

10 points 

Working experience with Italian and/or Romanian 
language in international law and social sciences 
academic environments. An oral test will be carried out 
to assess the Italian and/or Romanian language skills of 
high-score applicants. 

Minimum requirements: Upper-Intermediate level (B2 
or equivalent)+ record as independent user of 
Italian/Romanian language in academic meetings, 
workshops and conferences. 

5 points 

Job interview Job interviews will be conducted with high-score 
applicants. 

15 points 
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